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Abstract

The purposes of this research are; to study the commanders’ level of
Transformational Leadership perceived by instructors of the Royal Thai Army’s Branch
Service Schools; to study the level of administration to achieve learning organization; to
study the relationships between Transformational Leadership with Learning Organization.
The 231 instructors of the Royal Thai Army’s Branch Service Schools were selected by
purposive sampling technique. Data were analyzed for percentage, frequency, mean,
standard deviation and Pearson coefficient.

The major findings are as follows;

1. The overall of The Transformational Leadership was at a high level ranked
from the highest to the lowest: Inspirational Motivation, Charismatic
Leadership, Intellectual Stimulation and Individualized Consideration.

2. The overall of Learning Organization was at a high level ranked from. the
highest to the lowest: Team Learning, Systems Thinking, Mental Model,
Personal Mastery and Shared Vision.

3. Transformational Leadership had a correlation with a Learning Organization
with the coefficient value of.84 at the significance level of .05.

Keywords: Transformational Leadership, Administration to Learning Organization and

Instructors of the Royal Thai Army’s Branch Service Schools
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